L&I’s ‘Stay at Work Program’ (SAW)

It pays to bring your injured workers back to work in a transitional modified-duty job!

Legislation passed this session of the legislature (2011) and signed by Governor Gregoire authorized Labor and Industries
(L&I) to create a new “Stay at Work” incentive program for injured employees and their employers. The “Stay at Work”
program reimburses employers for up to 50 percent of the wages they pay to their workers who have been injured on
the job but are not able to return to their regular job. The maximum wage reimbursement is $10,000 and cannot
exceed more than 66 days worked in a consecutive 24 month period. To qualify for the reimbursement the injured
employee must be restricted by his or her attending physician from returning to their regular job during the period you
are seeking reimbursement. The attending physician also has to release the injured employee to the modified work that
their employer has available. All of this must be in writing so this is one of those areas where you need to make sure
you have crossed your T’s and dotted your I's.

Besides reimbursing for wages the new “Stay at Work” program will also reimburse for:

e Special clothing your worker needs to do the job—up to $400.

e Tools purchased for the transitional modified-duty job—up to $2,500.

e Instruction that would require the cost of tuition, books or materials to prepare the worker for the job—up to
$1,000.

These are costs separate from the $10,000 gross wages available for reimbursement. Your total reimbursement could
be $13,900!!

Paying an injured worker his full wages while in a transitional modified duty position is a simple cost effective way of
controlling the premiums you pay to L&I. Controlling your claims cost can also mean higher retro refunds from the ROII
program. In the past small and medium sized companies may have struggled with paying full or even partial wages while
an employee was on modified duty work. Now ALL companies regardless of size can take advantage of this cost
effective strategy and get a partial reimbursement for wages paid.

To get reimbursed from the ‘Stay at Work Program’ you must submit an application requesting reimbursement.
Following are inks to forms:

Wage reimbursement form: http://www.Ini.wa.gov/FormPub/Detail.asp?DocID=2515

Expense reimbursement form: http://www.Ini.wa.gov/FormPub/Detail.asp?DoclD=2516

You must create and save the following documentation:

e Documentation—You must keep documentation from the employee’s health care provider showing that they
are unable to return to their regular job at the time of injury, that they have been released for modified work,
and that the employee’s physician has approved the modified work that you have available and is within your
employee’s current restrictions. All of this must be in writing!

e Modified duty job offer—You must communicate the modified duty job offer in writing to your injured
employee and the employee must accept the modified duty work.

e Payroll records—You must keep detailed time and payroll records that establish the hours that your injured
employee performed the modified work and how much they earned for this work.

e Receipts—You must keep receipts for tools, clothing and instruction you wish to get reimbursed for.

For more information about the ‘Stay at Work Program’, Click here. You may also contact your ROIl Claim Specialist or
Kristeen Johnson—Loss Control Field Representative (360) 352-7800.


http://www.lni.wa.gov/main/stayatwork/

